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On Mar. 27, 1930, an Order in Council was passed providing that, except 
in cases where the work of employees was intermittent in character, or the applica­
tion of the rule was not deemed to be practicable, or in the public interest, the 
hours of work of any Dominion Government employees who had up to that time 
been required to work more than eight hours daily should be reduced to eight hours 
a day, with a half-holiday on Saturday. 

An Order in Council was adopted on Dec. 31, 1934, rescinding the labour 
conditions previously applied to contracts for the manufacture of various classes of 
government supplies, and substituting other conditions therefor. The provision 
for the payment of wages not less than current rates, or fair and reasonable rates 
if there are no current rates, is retained in the new conditions, but with the added 
proviso that in no event shall the wage rate for male workers 18 years of age and 
over be less than 30 cents an hour, and for female workers 18 years of age and over, 
20 cents an hour. It is also declared that males and females under 18 years of age 
shall be entitled to rates of wages not less than those provided for women and girls 
in the minimum wage scales of the respective provinces, and that, in any cases 
where the provincial minimum wage laws require the payment of higher wages 
than those set out above, such higher rates shall apply in the execution of Dominion 
contract work. 

Labour Gazette.—A monthly publication, known as the Labour Gazette has 
been issued by the Dominion Department of Labour since its establishment in 
1900. It contains a monthly review of the industrial situation in Canada and 
of the state of employment, including reports of the operations of the Employment 
Service of Canada in the various provinces, also information relative to: labour 
legislation, wage rates and hours of labour, wholesale and retail prices of staple 
commodities in Canada and other countries, labour disputes (including the proceed­
ings under the Industrial Disputes Investigation Act), industrial accidents, legal 
decisions affecting labour, industrial training and technical education, proceedings 
under the Combines Investigation Act, and other matters of general or current 
industrial interest. The Labour Gazette is widely distributed throughout Canada, 
and the statistical and other information contained therein is constantly used in 
connection with wages and other issues between employers and workers. A sub­
scription charge of 20c. per annum is made for this publication. 

Labour Legislation.—The Department gives considerable attention to labour 
legislation in Canada and abroad. Notes or articles are published in the Labour 
Gazette and special bulletins in printed or mimeographed form are issued from time 
to time. While these deal with some particular branch of labour legislation as in 
operation in the Dominion or in some provinces, information is usually given con­
cerning legislation on the same subject in other countries. 

Since 1917, the Department has published a series of reports on labour legis­
lation in Canada. Three reports were issued containing the text of all the labour 
legislation in force at the end of the years 1915, 1920 and 1928, respectively. Re­
ports summarizing the most important enactments and giving the text of all labour 
laws passed during the year were published in each of the intervening and subse­
quent years. 

Section 3.—Provincial Labour Departments and Bureaus. 
The rapid industrial development at the end of the nineteenth century in 

Quebec and Ontario, the leading manufacturing provinces, brought with it the 
recognition of the need of special provincial offices to safeguard the interests of 


